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Introduction 

This Annual Report provides a summary of the operation of Pres Tralee throughout the school year 

2020/2021. Pres Tralee is a fantastic school whose origins date back to July 9th 1809, when the Presentation 

Sisters came to Tralee to teach the children of the area. 

We are fortunate to have an extremely dedicated and committed staff and a wonderful student body and 

acknowledge the contribution of each member of our school community in maintaining consistently high 

standards. Pres Tralee is a Catholic Voluntary Secondary School for girls under the trusteeship of CEIST, with 

an enrolment of 540 students in the school year 2020/2021. We operate an open enrolment system with 

the vast majority of students coming from the primary schools of Tralee and the surrounding hinterlands.  

Pres Tralee is a school with an established tradition of excellence in all aspects of curricular and co-curricular 

performance. We consistently perform above the national average in state exams. We believe that Pres 

Tralee is more than a school. It is a community of people, working together to provide all of our students 

with an education that prepares them for success today and into their future. Success is measured by the 

extent to which, each individual realises her full human potential, as a person made in the image and likeness 

of Christ.  

Throughout the year, we promoted academic excellence and the broad dimensions of education. We 

provided opportunities for students to think creatively, to work collaboratively and to develop spiritually. 

We endeavoured to ensure that students could foster their own human qualities, their social and emotional 

skills, and to enable them to live happy and healthy lives while making a positive contribution to society.  

However, the school year 2020/2021 will always be remembered as the year that schools had to close again 

due to COVID-19. This was an extremely difficult time for all, however despite the challenges it was also a 

time of tremendous social solidarity. During the closure the teachers of Pres Tralee demonstrated great 

commitment and dedication to their students. Their response to the challenges of remote learning 

epitomised the ethos of our school. 
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Mission Statement 
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School Context 

 

 

Enrolment 2020 

530 girls were enrolled in September 2020. The enrolment profile for each year group was as follows: 

  1st Year   97 

  2nd Year   91 

  3rd Year   76 

  TY    55 

  5th Year   117 

  6th Year   87 

Our closing date for enrolment into First Year 2021/2022 November 2020. There were 140 applications for 

100 places. Following the allocation to students under criteria’s 1,2 and 3 of our Admission Policy, a draw, 
which was overseen by the Chair of the Board Mr. Brendan Walsh, Principal Ms. Chrissie Kelly and Garda 

John O’Mahony, to allocate the remaining places to students in our catchment area and a further draw was 

held to create a waiting list.  

 

Enrolment Challenges 

Numbers in the school fell from 664 to 586 between 2016 and 2019. A strategic plan was put in place to address 

real and perceived issues within the school in an effort to attract greater numbers of students to enrol and to retain 

students currently in the school.  
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91 students enrolled for 1st Year in September of 2019 and an additional 10 students applied to transfer into 

the school in that year. 

97 Students have enrolled for September 2021 and an additional 12 students have applied for a transfer.  

These figures represent an improvement in relation to enrolment however, in 2019-2020 a very large 

number of students graduated and the numbers experienced a further dip this academic year. It is planned 

to build up numbers from this point onwards.  

One of the most pressing issues affecting enrolment and morale among staff is the instability of 

management. Our leaving cert students who graduated this year, experienced four changes in the 

Leadership Team; there has been five changes to Principal since 2017.  

 

Allocation 

The teacher allocation for 2021/2022 is 40.31. Unfortunately, CID contracts could not be offered to any 

teacher this year as we have a surplus of 3.76 teachers. This is largely offset by job-share hours. 

 

School Grounds, Building & Facilities 

Summer Works Scheme 

In September 2020 the school was granted funding for the Summer works scheme for improvements to the 

access/egress routes for both pedestrian and vehicular traffic on and through the school grounds. This 

includes the outer and inner car parking areas, which are transected by a right of way through Tralee Town 

Park. 

 

Emergency Works Scheme 

In May 2021 we were granted funding under the Emergency Works Scheme for an extension to provide extra 

sanitary provisions for staff and a wheelchair accessible toilet area. 

 

Additional School Accommodation 

An application was made in April 2021 for a 2-class new build ASD unit. 

 

ICT Infrastructure 

At the start of the school year each classroom was equipped with a new Lenovo teacher PC. These replaced 

Windows 8 devices and allowed for the optimum use of Microsoft TEAMS for teaching and learning. A set of 

30 Lenovo ThinkPads were purchased for students along with a charging trolley which has the capacity to 

charge 40 devices. In December 2020, a further 20 Lenovo ThinkPads were purchased for staff use. These 

devices along with existing devices in the school were provided to staff and students who required a device 

during the period of remote learning.  
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In March, 2021 the school was granted funding to set up a new DCG classroom to facilitate the introduction 

of DCG as a Leaving Certificate subject. Following the very successful introduction of Technical Graphics (now 

Graphics) for Junior Cycle in 2018, the introduction of DCG is a positive step towards modernising the 

curriculum. Funding covers the purchase of IT equipment, furniture and DCG resources. One of the existing 

computer rooms has also been upgraded and modernised. The layout of the room has been changed to allow 

for wheelchair access and also for adequate social distancing of students. The server has been upgraded and 

a new firewall has been installed to increase the security of the school network. 

 

Safe Routes to School 

Pres Tralee has been selected for the Safe Routes to School Programme. This Programme launched in March 

2021 and was open to all schools in Ireland to apply for active travel funding and delivery. The programme 

is an initiative of the Department of Transport and supported by the Department of Education. It is operated 

by the Green-Schools Programme in partnership with the National Transport Authority (NTA) and the local 

authorities. Our school rep will meet with the SRTS officer and relevant local authority representatives to 

discuss and plan for infrastructural interventions that would encourage walking, cycling and active travel to 

school in the future. 
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Management Structures 

Senior Management Team 

Both members of the Senior Management Team were in an acting capacity for the academic year 

2020.2021 and will continue into September 2021.   

Acting Principal    Chrissie Kelly 

Acting Deputy Principal  Sheila O’Connell 

 

Middle Management Team 

Our school has an allocation of six API posts and seven APII posts. The school has also been allocated one 

post for Programme Coordinator at API level.  

The Post of Responsibility schedule is as follows: 

 Type of Post Duty 1 Duty 2 

1. API 1st Year Year Head Policy Review 

2. API 2nd Year Year Head GDPR Officer 

3. API 3rd Year Year Head Wellbeing Coordinator 

4. API 5th Year Year Head Award’s Night Coordinator 

5. API 6th Year Year Head School PR 

6. API (acting) Attendance Officer JCT Coordinator 

1. APII Health & Safety Officer  

2. APII Student Teacher Coordinator  

3. APII Calendar  

4. APII Student Council/Parent’s Council  

5. APII Exam Secretary  

6. APII SEN Coordinator  

7. APII (acting) IT Coordinator    

A review of posts was initiated in January 2020, due to school closure in March 2020, the review was 

completed in May 2021. 

Board of Management 

 Chairperson: Brendan Walsh  

 Trustee Nominees: Matt Corridon, Lucille O’Sullivan, Joan Crowley O’Sullivan 

 Teacher Nominees: Marie Hand, Inez Jaeger  

 Parents’ Nominees: Mike Hickey, Elerina Conneely 

 Secretary: Chrissie Kelly,  

 Recording Secretary: Sheila O’Connell 
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The Board met twelve times from August 2020 to June 2021, including six special meetings to ratify posts. 

The Board acted in accordance with the Articles of Management for Voluntary Secondary Schools, the 

direction of the Trustees, CEIST and the guidance provided by the JMB. The Finance Subcommittee met 

before each BOM meeting. Minutes of each board meeting were forwarded to Mr Colin Roddy. 

 

Policies & Practices 

Policy review and development was on the Agenda for each BOM meeting. The following policies were 

reviewed and ratified by the BOM in 2019/2020; 

Policies 

 Admission Policy 

 Child Safeguarding policy 

 Child Safeguarding Statement 

 RSE Policy 

 SPHE Policy 

 TY Admission Policy 

 Student Support Team Protocol 

 Work Placement Policy 

 Visitor Policy 

 Substance Use Policy 

 Schools Trips & Tours 

 Sole Practitioner  

 Data Protection Privacy Statement 

 

Health & Safety 

The following Health & Safety activities were conducted during the year: 

 Individual Fire Drills for all year groups. 

 Team purple (Incident Response Team) meetings and regrouping. 

 Fire Exits regularly checked 

 Defibrillator batteries checked and changed. 

 Upgrade of CCTV to increase number of external cameras 

 External and internal pre-opening & closing supervision provided. 

 Break and lunch time supervision increased to ensure adherence to COVID-19 guidelines. 
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Child Protection & Vetting 

The BOM & Senior Management adhered to all guidelines & regulations with regard to Child Protection & 

Vetting. Due to the fact that all our board meetings were held remotely the CPOR could not be presented. 

In April 2021 a review of the Child Safeguarding Statement took place using the Department of Education 

Review Checklist. Both Parents and Staff were notified that the review took place. 

During 2020/2021 school year the following were implemented;  

 Vetting of new staff members.  

 Child protection questions were asked of candidates in all interviews.  

 The BOM completed its mandatory Annual Review of Child Protection Procedures.  

 The BOM ratified the Child Safeguarding Statement. 

The Principal was unable to present the CPOR at board meetings as all were held remotely. 

Management Meetings 

Each morning the Senior Management met to review and plan. 

Middle Management (Care Team) met every week to support & develop practice. 

The Student Support Team (SST), made up of Guidance Counsellors, SEN coordinator, Principal and DP met 

every week. This team responded to student referrals made through Forms.  

 

Finance 

 

School Accounts 

The BOM has a Finance Subcommittee which meets before every board meeting. The Principal provided a 

summary of accounts for each meeting of the subcommittee throughout the year.  

At each Board of Management meeting, Elerina Conneely made a report to the Board on behalf of the 

Finance Subcommittee.  

The school accounts were forwarded to the auditors at the end of the financial year. The BOM was satisfied 

that the school was in a financially sound position and a clear budgeting plan was in place. 

 

Trustee Directives 

Pres Tralee submitted its budget online to CEIST.  

The school accounts were also submitted online to CEIST and the FSSU.  

A reporting template (Appendix VI) for the school to advise CEIST on the accounts is completed following 

each meeting of the fiancé subcommittee.  
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Links with Community 

Parent’s Council 

The Parents’ Council AGM was held at the beginning of the school year and the council met remotely 

throughout the year. 

 

Student Representative Council (SRC) 

The School has an extremely active Student Representative Council (SRC). This year there were 52 members 

of the SRC who met remotely on a regular basis through the use of TEAMS. Student opinion was consulted 

in relation to a wide range of issues such as Uniform Changes, The School Canteen, Environmental Issues in 

the school etc. 

An Assistant Principal II post was created to work with the SRC and the Parents Council. The school head girls 

were elected thought he SRC and met with the Principal on a regular basis throughout the year to discuss 

issues arising from the SRC meetings. 

Members of the SRC addressed staff meetings, meetings of the Parents Council and presented to the Board 

of Management. 

 

Open Night 

Pres Tralee held its first virtual Open Night on 19th November 2020. A video showcasing the school's co-

curricular and extra-curricular activities was shown to prospective students and parents. The Open Night is 

always one of the most eagerly anticipated events on our school calendar. Although apart this year the video 

enabled us to show our online visitors all that is great about our school.  

Parish 

Father Sean Jones, our school chaplain, was always available to the Senior Management team and the 

general school community throughout the year. He gave advice and visited the school periodically. Together, 

but apart we virtually celebrated Presentation Day and our Leaving Cert Graduation Day, the Principal and a 

number of students broadcast live from St John’s church back to each classroom in the school.  

Fr Sean also attended the school on the first day of the Leaving Cert exams to pray with the students, over 

the intercom, for success in their futures.  

Faith in Action 

Several school fundraising events took place this year for the following: 

 Irish Heart Foundation – Love Run/Walk – €820.00 

 Children’s Health Foundation Crumlin – Christmas Jumper Day – €545.00 

 The Edith Wilkins Street Children Foundation - in support of a past pupil. nursing in India €1800.00 
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 Tie Day – Kerry Mental Health – 476.89 

 Christmas shoe-box appeal. 

 Cuain Mhuire 

 St Vincent de Paul Christmas Toy Appeal – organised by Ms. Barry’s 1st Yr CSPE class - €1082.00 

 

Faith Formation 

Religious Education 

All students had Religious Education every week in accordance with the guidelines issued by the Episcopal 

Conference. Religious Education was timetabled for three classes per week for all year groups. All teachers 

who taught Religious Education in 2019/2020 were qualified to do so. 

Faith formation was promoted through the following:  

 Morning Prayer was read each day over the intercom. 

 November Dead List was made available to all and names were remembered at the annual 

Presentation Day Mass. 

 Presentation Day Mass was live streamed to each classroom from our local parish church St. John’s. 

 Advent was celebrated using the resources from CEIST. Each Monday in advent the relevant candle 

was lit on the school Advent wreath and prayers were recited.   

 Catholic Schools Week – morning prayers delivered by students 

 Fr Sean acknowledged the start of lent with prayers over the intercom on Ash Wednesday. 

 Our Lady was remembered with a prayer service at the beginning of May and the May altar was 

prominently displayed.  

 Retreats for Senior classes were held virtually at the beginning of the year. 

 One group of first years viewed the Nano Nagle Fairy-tale and spoke with its creator in a virtual 

session.  

 In April, Pres Tralee students were honoured to lead the prayers at the virtual CEIST Students 

Council/Students Gathering. 

 Leaving Cert Graduation Mass. 
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Links with CEIST & Presentation Sisters 

 Visit to the school by newly appointed CEO Ms. Claire Ryan. 

 Regular correspondence with Mr. Colin Roddy. 

 Board minutes forwarded to CEIST after each meeting. 

 The Principal and Deputy Principal attended all CEIST gatherings. 

 Due to COVID-19 our 2 Pres sisters who, each year graciously give of their time to offer educational 

support to students with learning difficulties, was unable to happen this year. 

 Members of the Pres congregation were in virtual attendance at all liturgical events. 

 

 

 

 

 

 

 

 

COVID-19 School Closure 

January 2021 saw the second school closure due to COVID-19. Although this brought many trials, our school, 

teachers and students alike, responded incredibly to the challenges of remote teaching and learning.   

Throughout the school closure we surveyed students, parents and teachers a number of times and adapted 

our approach to remote learning to respond to the feedback from our stakeholders. For example, in response 

to feedback we used a hybrid of live teaching classes and teacher recorded classes, this provided for families 

where a number of students and parents were vying for devices.  

In response to concerns of parents our PE department provided students with daily physical activities that 

they could do at home and we also provided students with regular mindfulness activities to support them to 

stay mentally healthy.     

At an early stage in the closure teachers who required devices, e.g. laptops or HUE cameras which enabled 

teachers to record presentations or use as a portable classroom document camera/visualiser in conjunction 

with a whiteboard. We also provided a ‘Lend a Laptop’ scheme to all students. Seventy-four school devices 

were collected by students to allow them to engage in remote learning during this period. Although remote 

learning was an  extremely  challenging  time  for  all, both students  and teachers worked extremely hard to  
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meet those challenges.  The work that our Digital Leaders had undertaken in providing training to teachers 

in Office 365 had laid a very solid foundation and had allowed us to adapt to remote learning very quickly. 

Our two IT coordinators were on hand daily to answer any questions or solve any technical issues. Although 

remote learning was  not  without difficulty we received a lot of very positive feedback from parents for the 

approach that we took. 

Quality in Teaching & Learning 

School Self-Evaluation 

During 2020/21 our dedicated Leading Learning & Teaching (LLT) team continued to work on the targets and 

actions as set out in our School Improvement Plan (SIP). Meeting at regular intervals, the group was able to 

build on the progress from the previous year’s plan and expand the 2020/21 Action Plan. This year’s key 
elements were: 

Curricular offering – including school co-operation, new subjects offered and introduced in 2nd year, TY and 

5th year.  

Explicit teaching of Life & Social Skills in particular around the area of Behaviour. 

Literacy & Numeracy support. 

To promote sport within the school and to establish links with the wider community. 

Unfortunately, we were unable to continue with the use of Team-teaching to support students’ literacy and 
numeracy in 1st Year, 2nd Year and 3rd Year due to COVID-19. 

We also centred on developing teachers’ collective practice through the use of Office 365 to facilitate both 
collaborative planning and professional dialogue. Collaboration within subject departments for planning, in 

particular Junior Cycle planning, also continued, with an emphasis on embedding the key skills and for 

sharing of resources and methodologies.  

 

Digital Learning Plan 

Our vision is to create a community of learners who are digitally literate and able to access technology in an 

ethical, safe, efficient and effective manner. We intend to ensure optimum use of our IT resources to 

maximise student learning across all areas of the curriculum. We aim to produce highly motivated students 

who will become confident independent learners. Our teachers will support this process through the sharing 

of their expertise and knowledge to improve teaching, learning and assessment in a learning community. 

Our students will have meaningful and authentic experiences with digital learning in different subjects and 

areas of the curriculum. Students will, of their own initiative, transfer and apply skills learned in one context 

to another context. Our teaching and learning will be focused on ensuring meaningful but safe engagement 

with digital literacy across a range of settings and subjects so that our students are prepared to engage  
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positively with digital processes and media in the world beyond school. We engaged in several actions to 

meet our Digital Learning targets: 

 Our Digital Leaders Team provided training in Office 365 tools- Teams, OneNote, and OneDrive.  

 Our Digital Leaders Team modelled best practice in using Office 365   

 Staff were provided with opportunities to engage in CPD to enhance their IT skills or teaching 

practices.  

 All students received dedicated Office 365 training.  

 Student learning was supported, enhanced, and reinforced through the meaningful use of Office 365, 

Teams, laptops and devices. 

Our overall aim was to Increase whole school engagement with Digital Technology to enhance teaching and 

learning, create methodologies and to plan collaboratively. We will continue to work towards future proofing 

our classrooms, to ensure our students receive the highest standard of teaching and we remain committed 

to staying abreast with the latest educational technological advances. Our Digital Learning Plan is available 

to view on our website www.prestralee.ie  

 

Droichead  

Droichead, is the National Induction Programme for newly qualified teachers (NQTs). The programme 

includes both school-based and additional professional learning activities to address the needs of NQTs as 

they begin their careers in teaching. Three of our teachers are Droichead associates. 

 

Academic Attainment - Analysis of Trends  

As part of our subject department planning and School Self Evaluation the Senior Management team, 

teachers and subject departments, analysed LC & JC results for all subjects in 2020. Results in 2020 were 

excellent for our Leaving Cert students. Details regarding attainment levels in specific subjects are used as 

part of the school’s SSE process. 

 

 

 

 

 

 

 

http://www.prestralee.ie/
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Student Supports 

Pres Tralee is committed to the ongoing development of the Pastoral Care of all students in the school. 

Pastoral Care integrates the academic, social, personal and religious dimensions of the school’s educational 
endeavours. Our Pastoral Care supports help to provide an orderly atmosphere and firm framework which 

will allow the students to get maximum benefit from their schooling and prepare them realistically for life 

as adults.  

We plan for this caring approach by assigning to each class a Year Head, and Class Teacher. The Year Heads 

provide the administrative support necessary to ensure that the pastoral care structure functions effectively.  

 

They co-ordinate the caring structure by meeting subject and class teachers regularly to discuss and evaluate 

students’ development. They meet individual students and classes regularly and encourages a high standard 
of work and behaviour.  

The Class Teacher provides a supportive caring role to students. They monitor the educational progress of 

each student by checking their journals regularly. The Class Teacher motivates their class to achieve their 

highest possible standards. 

 

Tús Maith Programme 

Our ‘Tús Maith’ programme aims to ensure that the transition from Primary to Secondary school is a positive 
experience for students. The weeklong induction programme includes:  

 A full tour of the school   

 An introduction to the school’s IT systems  

 Workshops aimed at helping students organise their lockers and timetables  

 Icebreaker and bonding sessions which allow students to get to know each other 

 Introduction to their teachers and subjects 

 The programme gives students the opportunity to settle in and to embrace their new school environment.  

 

Care Team 

Year heads, Principal and /or Deputy Principal and Career Guidance Councillor met on a weekly basis to;  

 Track student progress and set student goals. 

 Monitor student behaviour, oversee the application of the school ladder of referral. 

 Plan for assemblies and explicit teaching of new materials to students – ‘drop everything and 

teach’ (DEAT) 

 Refer students to the student support team where needed.  
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 Take referrals of students from the student support team.   

 Monitor the use of the merit and demerit system for students. 

 Reward examples of good behaviour – ‘catch them being good’, student awards etc.  

 

Student Support Team (SST) 

In Pres Tralee, the student support team is a vital part of the student support system in a school. This team 

is comprised of Principal, Deputy Principal, SENCO and both Guidance Counsellors. That system encompasses 

a range of supports that cater for the learning, social, emotional and behavioural needs of students.  

 

The student support team is a student-focused mechanism put in place in order to:   

 co-ordinate the support available for students in the school. 

 facilitate links to the community and other non-school support services.   

 enable students with support needs to continue to access a full education.   

 assist staff to manage those students effectively.   

 link with other groups within the school to ensure new staff members are briefed about policies and 

procedures relating to student wellbeing and support.  

 advise school management on the development and review of effective student support policies and 

structures.  

 

Student Support Team Operating Procedures  

 The team meets on a weekly for 80 minutes. 

 Referrals are received through an on-line form from the Year-Heads. 

 Non descriptive minutes at the meetings are taken by the Deputy, these notes are saved in the SST 

Team of Office 365. 

 A member of the student support team sits on the school care teams and the leading learning and 

teaching team.  

 Student are informed in assembly of the work of the SST and referral pathways. 

 Parent referrals are accepted and parents are informed of the work of the SST and referral pathways 

through the website and parent information evenings.  

 Referrals are taken from outside agencies.   

 Student concerns are raised, actions are agreed and assigned to a team member or to a staff member 

as appropriate e.g. Year Head, One Good Adult, Check & Connect, SNA etc.  

 Members of the SST work with students’ families and outside agencies as required or as deemed 

appropriate.  



                                      

                                 Presentation Secondary School Annual Report 2020/2021 
 
 

 

  19 

 

 

 Student progress is monitored and evaluated on a weekly basis. New interventions are tried as 

necessary.  

 Students active files are closed when they have made sufficient progress, indicate they no longer 

wish to receive support or are no longer enrolled in the school.  

Confidentiality  

Every effort is made to provide discrete support to our students and to respect their privacy. However, 

information is shared after discussion with students and or their parents;  

 To improve learning and teaching  

 To ensure whole school supports a student  

Presentation Secondary School Tralee fully adheres to the Child Protection Procedures for Primary and Post-

Primary Schools 2017.  All employees are required to comply with these Procedures and all teachers are 

mandated reporting persons for the purposes of reporting child abuse concerns.   

All Presentation Secondary School Tralee personnel are also required to fully comply with the school’s Child 
Safeguarding Statement and the Presentation Secondary School Tralee School Child Safeguarding Protocol.  

All employees are legally obliged to bring to the attention of the Designated Liaison Person (DLP) or Deputy 

Designated Liaison Person any concerns they may have that may arise from any one-to-one interactions 

between adults and students in the school.    

Any disclosures that relate to a student’s or others’ safety must be reported by a teacher. Our students are 

informed in advance that this will happen. However, at times, it can happen that a student will disclose 

information that indicates potential self-harm. The staff member must put the student’s safety above any 
issues of trust.  

 

Leading Learning & Teaching Team (LLT) 

This team meets weekly. This year they have worked with staff to: 

 Conduct a review of the School assessment policy leading to the introduction of a three week 

learning cycle. 

 To develop and oversea the School Improvement plan.  

 To develop a standard school system for the assessment and recording of student attainment.  

 To work with the Principal and other key staff in the planning, development, expansion and review 

of the school co-operation scheme between Presentation Secondary School Tralee and CBS the 

Green Tralee.  

 Development of Policies’ around learning and teaching. 
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JCT and Wellbeing Team  

The JCT team oversaw the introduction of JCT subjects and requirements to the school such as the placement 

of Windows for CBA’s in the school calendars, the recording of students’ Other Areas of Learning (OALs) and 

production of school junior cycle certificates. They registered teachers for CPD and oversaw school planning 

for the introduction of new subjects. They met with parents during information evenings and prepared 

materials for the school website  

The Wellbeing Co-ordinator oversaw the administration of the 300 hrs of wellbeing for Junior cycle classes, 

informing parents, students and teachers of the school supports and wellbeing provisions for all years in the 

school. This included evening information seminars with parents and materials for the school website.  

 

Special Educational Needs 
 

Extensive learning support and resource support was provided to students with identified learning needs 

throughout the academic year. A coordinated approach was taken to meet the needs of students across the 

school.   

Team teaching was to be extended to 3rd Year students in the areas of Maths and Literacy, unfortunately, 

due to Covie-19 we could not continue with this support.   

Co-ordination time has been ring-fenced for the SEN Co-ordinator and she now has linked with and attends 

the meetings of other school teams.  

The Board of Management makes annual provision of economically disadvantaged students through the 

allocation of funds to assist with e.g. provision of school uniform, educational trips & activities, school 

materials etc.  Parents were enabled to make instalment payments towards school costs with the school 

making upfront payments on their behalf as necessary.  

The provision of Co-operative hours for Traveller Students by Kerry ETB enabled enhanced learning support 

for 16 of our students from the Travelling Community and helped to address some emotional and 

behavioural needs within that cohort of Students.  

School facilities were made available after school hours to enable one-to-one tuition provided by the Garda 

Youth Diversion Project to take place as needed.  

The Guidance Counselling service in the school worked with many students on a range of issues including 

behavioural needs, socio-economic factors, emotional support, planning and organisational skills etc.   

 

Learning Support  

Key aspects of the provision of Learning Support are summarised below;  

The Total Special Education Teaching Allocation for 2020/2021 was 117 hours. Following an appeal to the 

Department of Education the school was granted 10 hours for teaching EAL/English as an Additional  
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Language. The school was also allocated 4 SNAs for the school year 2020/2021. Weekly meetings were 

established for the SNAs, SENCO and Deputy Principal.  

 

Guidance and Counselling  

The Guidance and Counselling service in the school is concerned with the personal and educational 

development of students. The service of our two counsellors is available to assist students in making career 

choices and to provide individual counselling. Pupils may go to the counsellor to request an appointment or 

they take referrals from the Student Support Team. Management have continued to support the guidance 

provision in the school by the provision of a greater number of hours to guidance than allocated.  

  

Provision for Traveller Students  

  

Presentation Secondary School has a cohort of 21 Traveller students – the majority of whom are in Junior 

Cycle. As noted above, co-operation hours provided by Kerry ETB enhanced the educational provision made 

for Traveller students. These hours enabled the school to provide withdrawal from a modern foreign 

language in 1st year for enhanced literacy & numeracy provision.  

Learning Support in Second Year was enhanced through the withdrawal of identified Students in small groups 

from mainstream English class on three days per week. Third Year students benefited from extra learning 

support focusing on preparation for Junior Certificate.  

The DES Traveller Grant and a significant portion of the Book Grant were expended on the provision of 

uniforms, books, trips, ingredients and classroom materials for Traveller students. School management 

liaised with the local Community Development Officer for the Travelling Community in relation to our 

traveller students.   

 

International Students  

Presentation Tralee continues to have a very significant number of international students drawn from the 

immigrant community, those availing of the asylum-seeking process and daughters of health-care 

professionals in Tralee General Hospital. English support is provided as part of the Learning Support 

Programme and efforts are made to match subject-specific teachers with Students to enhance their access 

to the mainstream curriculum. We also host a small number of International students from the EU on 

a yearlong placement.  

 

 

 

 

 


